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(BER_Wa Sqaqsie FErd)
e [R2S-48 o) f&eiis___p9.p1. 2020
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f9gR & Saavdc WEET (BRDS) e e uef uv @Rier smenfa Trieer
g TR § e 8 YeRia qleThe & IER YeaR T9e & eI sreafdiet
H gRd fFar orar § B sa MO ud 3w wEoT AT @ Hedue (Certificates
Verification) 7T Counselling &1 %A f&wi 28.01.2020 $ BRDS HRER, (EHiT 9,
el FgeT, geeTr- 01 F ReiRa fsar = &-

YT Ud._HHIE

Procurement Manager (01)
1310600002

Independent Evaluation, Learning & Research Manager {01) l
1310800009 ‘

Grievance Redressal Coordinator {01)
1311100015

Account Officer (01)
1311400153

State MIS Team Member (03)
1311800256, 1311800106, 1311800104

Accountant {01)
1311900610

Assistant (02)
1312000314, 1312000670

Account Assistant— State (02)
1312100050, 1312100356

District Program Officer (05)
1312200076, 1312200096, 1312200260, 1312200095, 1312200276

District Audit Manager (01)
1312300048

District Assistant Finance Manager [01)
1312600233

Audit Assistant {09}
1312800573, 1312800598, 1312800336, 1312800197, 1312800291, 1312800605, 1312800160,
1312800213, 1312800295

Account Assistant~ District (04)
1312900676, 1312900890, 1312900876, 1312900247
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UoeHStl e Arefer fwry fase, RER, e ¥ g www.rdd.bih.nic.in faB]T.
W Sgd9HC ARG & S9EEe  www.brds-bih.nicin 9T ST TSR SIDS ¥ Sadic
www.sids.co.in/brds02 TR 3UY §1 eI ARG ¥ Hald @eia angwr $r wiy deowa §1

(A

(B)

Acceptance Letter & Tafgd Woa-1 (Helew?) & g7 0 & sy gC T & AT
¥ ceo.brds-bih.gov.in W TFiF 19.01.2020 oF IfFa™r 0 ¥ walla owar
gt &{ PR A T Acceptance Letter TaAfTa 61 fFY I W Ig
AT AT 50 Walee F MU B 3PS T8 1 ForkasT dr 3waf¥ar
FACT ALY SRET qUr gl ¥ e & e i e froSe
Higsy 7 59 g AT IRIT greT TR G e

YHIT 9T FeA9e o AU el FemteiEa vt i ae uia aer s
SR

(1)

(2)

(3)
(4)

- (5)

(6)

(7)
(8)
(9)
(10)
(11)
(12)
(13)

(14)

I &r E-af TafAuatia (Self Attested) WY 3mel Orr IO &0 &
AR~

=T e Hoes Rfitd gwk2 907 37 9 IRd §U 3§ SR Wl
aiigre QeariOlen AIar F HefIT el WAOT 9 T 37 I (FAITER)

Tl qiffraT wiepe @ Helld T GHOT 9F S dee 99 F A Heree
TR arr & (SFHITER)

IR FEfed g ar Paigar garr Fea sErefea weoRaT

T AR H A9 97 B q@ & famvdwee SaE s @ e, ganr
AR frswIfAT g fRar T g,

HFASH JEITOHRNT qarr Bl Sifd 9AeT 9 RfET S F seafRa
o g STt 3RaRR F )

R o wER fr AER F B Bor saffsd srar 39 gERn
AIIhd R FARC TR & RIRsRr ganr fea et IRa wemr
o (Rosnscaed Rest @@ &)

e veIfRe garT sy B arr Reiear s

Case Analysis / Tl Tt & @9 9a=r 9 (Admit Card)

BT YeIUer garT @eTa Tl ardRr JaAmor 9

qUe Aeel @ 04 (FR) {Eie Bler

TETA UEITOHRY a0 eTd TaEydr YAT 9 (Medical Fitness Certificate)
IRT YAUT-9T (Character Certificate)

AT W & earesta 7wt g &g Bl veR @ amr ser &
A& grem] . ‘

3o RUIRT FRHA F FFAfaa Mo g W I% THST ARET 59 Bl
H ohr HIS AT AG T HOGST HGRT IIRIT wAed AR
SN $9 & 3T & TR R T FRiwH i SE frer e ud
sfass # g &g Fear T T TR A e

g0/
(H@or AR Rig)
HgF AEd
-Ag-IT¥ ue=2%, BRDS
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T93-01 @

To,
Chief Executive Officer,
Bihar Rural Development Society,
Red Cross Bhawan, North Gandhi Maidan,
Patna- 800001

Sub:- Acceptance Letter.

Ref.:- Communication vide Notice NO. vvceeeeerrennrcsrennnes dated.....ceneniiiinnesa
Sir,

With reference to above comMMUNICALION, 1 (NAIME).....covrerrerseesssrsessesssseceessesmsssssnssseasssssnses
STO/W/O/D/O e ererremenreeeerivssonsssssssessssessasssssssssssssnsiens s ROI NO.ce s srriainan, , hereby accept
offer for the post Of...vceceierrercereens (Designation) Under Bihar Rural Development Society
and | will join for Document Verification and Counselling on ... eeevmeeeecereresnennes (date).

Yours faithfully
SIENATUFE: e ensas
NAIME:  crecrerereenrererrseesesresseomssesssansnserses
ROILNO: et imemceeesees eeseseessssesssnsesnsnes
Date: ..cccverrvercemmssinrssnsesssnsssoss secassmsmsassases
PlACR:  covieinriisissicsceresacnessesessmesessessssemensane

Note: - Last date of Submission- January 19, 2020
Email Id for submission of Acceptance Letter:- ceo.brds-bih@gov.in




1

2.

10.

11,

CHECKLIST OF DOCUMENTS

Acceptance of Joining — Date of Submission
Educational Documents (As Applicable):-
(a) Matriculation/10"

(b) Intermediate/12"

(¢) Post Graduation

(d) CA Inter

(e) ICWA Inter

(f} Any Professional

(g) Other

Work Experience Documents:-  Appointment
Letter (s)

L]

a) Organization/Institutions/Agency-1

b) Organization/lnstifutions/Agency—Z

c) Organization/Institutions/Agency-3

d) Organization/Institutions/Agency-4
Medical Fitness Certificate

Photo ID Proof (Aadhar/Voter ID/PAN Card)
Aadhar Card

PAN Card

Address Proof (Valid Address Proof)

Four Recent Passport Size Colour Photographs
Caste Certificate (If Applicable)

Domicile/Residential Certificate

Signature of the Candidate

ld|d[m[m]|y[y]y]v]

Experience’
Letter(s)

L[]

OO odnad

O oOouoddddodod d

T9=-02

Passbook/Statement of
Salary Account(s) related
to Experience Period




o ® N o

10.

11,

CANDIDATE INFORMATION FORM

ROII NO: e ceteemencer s ree ceanssnsensasnassmseenes

Name of the CanUIOate: ... sossrsssoressesassinsesessasssssesssssssenses Photo
POSITION NAIMNE: vvvsvserererseserons sovsnrssrarsssssssasssieess soeemssessrasss sassasase

DateofBirth- [d|d [m[m[y [y [y ][y]

Category: UR [:| ‘sc[:| ST|:| Bc[:| EBC E]

Gender: Male [ | Female [ ] Other [_]

Father's/HUuShand’s NAME: ....c..cceivmeereresiscensesesensesressassssssaesssssssassans
MIOTNEI'S NGIMIE! .o e sss s cesiisssisssississtn e smsmseseanss sasssssss snmess sromsasss sasonas
Are You Divyang:- Yes [ No [

If Yes Pls Tick:- (a) visually [ (b) Hearing [] (c} Physically []
Present Address (Postal Address):-

..............................................................................................................................

------------------------------------------------------------------------------------------------------------------------------

P.O: et ennenrseesnens P.S: e rceeriecctinrens BIOCK ceeveerrreemreinrcesaseasennans
DISTIICE: vrorverrsvesmsasnerssssessnreses 10 OO - 1 T
Phone with COdE: ......cvnmnerersirsiresencssns Mobi’[e: R N O,
E-Mail @AUIESS: wriiiiisieriisiiienncrereeeesscrsseseemesessssemsssssssssesssessasnsesssssasssseseesessssene
Permanent Address:

113 3 o1 2O State: ...ccrvnrininriens [ ] (DO
Phone wWith code: .. Mobile: +91-....cvmeneersissresnnennns

Date: Signature of Candidate




M

CANDIDATE INFORMATION FORM

. 12, Education Details:
Exam School/College/University | Year of %age of Checked by
Passing Marks {Name &
Obtained Signature)
Matriculation '
Intermediate
Graduation
Post-Graduation
CA Inter
ICWA Inter
Any Professional
Others
13. Experience Details:
Name of Designation Duration Supervisor’s | Reason | Checked by
Organization/ Name {with of ' (Name &
Institution/ conatno) | eaving | Sinature)
Agency From | To
14. Caste Certificate:
Caste: Category Checked by (Name &
Signature
Issuing Authority & No:- Date of Issue g )
Block: District:
Date: Signature of Candidate




-~ CANDIDATE INFORMATION FORM

15. Domicile/Residential Certificate:

Resident of: Checked by (Name & Signature)

Issuing Authority & No: Date of Issue

.................................................................

..............................................................................

17. Reference (Should Not be Relatives):

Ref-1 {Name, Address, Contact No. & Ref-2 (Name, Address, Contact No. &
e-mail) e-mail)

18. Do you know typing on Computer: English |:| Hindi I:I

19. Proficiency in Computer:-

m
4
)
o

Word Power Point Tally

L] L] [
[] [ []
L] L] []

Basic Level
Middle Level

Advance Level

L1010

...................................................................

certify that information furnished above by me is true and correct to the best of my knowledge and
belief. If at any stage of my service, any information furnished above is found wrong/incorrect/not

disclosed/false, my service may be terminated from Bihar Rural Development Society with

immediate effect.

Date: Signature of Candidate

Place:
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Z10RA0-08(BRDS)- 4512017

feR W SaaTiT WSS & SRl aRR & Relw 08.11.2018 F 3T doF A
B T Bk F s § aEd & SRR & Ay W el Ieeas " F
3T T ST ¥
TR ARRd @ FRer ReEts 01.01.2018 I werdr g
Wgﬂﬂmmﬁmm@mwwagwgemmwﬁdﬂmm|3¥|$1%w
T5Ae afiE 92 T e & A ¥ AR & ot $r Far F [Be 5%, & a6t 6
AR A9 F AT 10% aur =t aut 7 FmaR Jar F [Be 15% i TR (3 TogH &
TR #) A AR # S5 w8 e qur feior AR @ 95 dea w4 e
AT e
a@aiE#?Welghtage%gaﬁﬁI@rmqaﬂmmﬂ%ﬁ)ﬁm-
01.01.2018 & qF T $r dar & fAw & &1 S qor Revi- 01.01.2018 & 915 & Har
¥ v W N gy =& & oneh aefd REiw 01.01.2018 & I IEpEE A
Weightage felr ot =it ot aiiisy & & =ff dom afy qf & el =l = s &
FUR W d40d 75 ¥ v Rl e daw 9 a0 3 R T o ar saer
TR B U & HRFT 3 & TR e elivor v o fear e
BRDS it % T4 HedicheT Y AT W] T A § AT I IR ITAH JHeIst
(Performance Incentive) & ST Y sqavdl o<1 ¥ F & SR~
a. TN U¥ G 382260 RFiF 02.08.2018 & IFET SR WA oAl TR FHAF
AR AAT-AEAT A 3 R FRAT P e ARY F S A FReE
b. BRDS & 3w Fiadl @1 aife Sueey st & feRor fir uiear Fewaw gei-
() BRDS & 31 Rl & waed ol & quen, w ¥ g Seman, wder & e
WiEga duT HEROT & AR W I aifie F qenie B S s
AT 100 3iw AUl fFar sdem
(@)qmﬁm%qaiﬁaaanmqtmm}&ﬁum’fm),B(mn).c(a'a‘rm)amo
RidvE) BiRe gelr awr ¥ AR iy oy Feuied & el R w o
3 ¥ MER T WE B el $u%F Hediwe &g Key performance Areas (KPAs)
T4 Key Performance Indicators (KPls) &7 FraiRer §03TROS0TH0 S@RT 3ol & forar
S|
(mmmuﬁﬁmﬂ@mﬁmwsaosmmw
wferd T fuiReT fear SR, IR AUR W BRDS ¥ 3T SRl & 3UAEY
SRS T S RRAT ST 4§ ST Wi af 7 3YeiY § AR W
-3 g, Weg fedr o Rl & 9 S & A A 30 wioww
TR A E A9 dem vese ¥ R W Rftes fiRet & sl @ 39
IYATY SRS T IR FfAR Fesaa gem-
o FR A: BROSTERT FeiRe HfteraT Suafer e gire $r g uRr
e TR B: W A Frar fags uiy

e € : AR A F @ e IR ‘
HfE D 1 PFEF r
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11.

BRDS el & wedler av 1l Seredr &Y 3ot AT AWET @ 4 iR Ui @iffe gfy
& gel, S IR gH ¥O & yovR A Nl AR IR afw gy fr AR & sad Aq@
A # Sie & SRl 59 wER W aif¥e gie feeie- 01.01.2019 X & geln 1<k
Feraly F FEHRr # o A Bl A w1 W agw dlew & Ay § & o afy &
g | 13 Seral A Mo af F o 7w ¥ FA A F e a e A aie g
T A0 T A gem |

uieee v T sear  Reio wREE T A o alR & o Rl Ry &
s & Fror aoe-fRe ¥ woRy Redi wfAat @ PuiRe ) @ 50% sfRe
s RRar SiEnl Rl st amE F eemar 15 REl & HitS e sepaRRufy &
Rufr & 39 ae & IF stear e 37 geml S yER Qb AE e e A Ry

- Y Y S|

BRDS & 3fewiele Warprel 3 gucen & I R 3 FRoT ¥ R g i RRufy F o
NG T ST AT STRAT| FAHITS & SN hr AfeherA AT 26,00,000 (25 @)
o feifie & S &)1 95 ey FETa g i ffr & @ g |
SRR WA TUEED arE WS sahd S Seit dwre # & AR F 5w
weiresr @ W fr Sdem) ‘
3 W P a9 HEle e & dod Wauie i & e s
feR W Seawic SNES & IEy wRET F Amew vd glaunt @ wile qf &
ot welr ameey oRtas 39 &g @& wAfte wagr S |

(@hoﬁ:qm

) e, aHieE arfadr
BR?S — )B335 / v Reiw__ngln | 2018

WOTA0-09(BRDS)- 45/2017

wRfaf- @l e vl v, aedor R e, ReR, gen A W AR,

frewrs, §-areeiw Ud TGOS0, BROS/ AT Feter FAR Toegl, facd o=, BROS/ Wawtrp, HEOE0,

AR,

T far R, fER, JeAr A gEA vd amaeds S 4

e, aEnfEE afer
BS — e RAiw__naln] oorg
v welr G gafteliwe-Oo sowa geads e 39 REw IREE-H-3TR

R Fdwa aeeads, RER, T # gaar ud anaeds s iR

s, arner oY

s DBROS ~ 1395 Yoot Rt 03] v ) 2018

s aRe, oo ey Qemer-a-ege, Rer & Saawle 9ud, [RER, e &
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o e L O £

i AT ol (R 01.01.2018. 3 o)

AcPl 7 gfr
FHERY
AR ., . Total
Ay | T o P WER HﬁW‘ Cost to
~ ¢ | wam o) W | wear | T | @O F | society
. TeRTH Level § Fo [qR, situw | AT R (1 robile,| FIET | foraiertt |(including
w baslc (@ | foraw | 4T |joermet] ONR/ | 7 3iw EPF
S| a | AlceIF 20% employer
(80% of Hear and | Month) . ot
08¥ | coumng)| o others) contribut
017 % A basic) (@12% on)
of Basic
G Salary)
1 2 3 |a| s 6 7 8 9 10 1 12 13 14
1 Flnance Controler 2 70000 84777 | 67800 } 13560 | 6000 | 3000 | 3000 | 93360 93360
2 Director IT 2 70000 ga777 | 67800 | 13560 | s000 | 3000} 3000 | 93360 93360
Head of Capacity Bullding, :
6
3 | "R & Facllty Manager L2 70000 84777 | e7800 | 13560 | s000 | 3000 [ 3000 | 93360 93360
g | State P’°3P':n':';'e Officer- | 19 s0000 | 84777 | 67800 | 13560 | 6000 | 3000 | 3000 | 93360 93360
State Programme Cfficer-
5 VESNREGA L2 70000 ga777 | 67800 | 13560 | 6000 | 3000 | 3000 | 93360 93360
independent Evaluation,
6 Learning & Research 13 £0000 72666 | 58100 | 11620 | 5000 | 2500 | 2500 | 79720 79720
Manager :
7 | HRcumFacllity Manager | 13 | 60000 72666 | 58100 | 11620 | sooo | 2500 | 2500 | 79720 79720
: |
g | ProcurementManager | 13 60000 72666 | 58100 | 11620 | 5000 | 2500 | 2500 [ 79720 79720
9 | S* A"‘:';fﬂ&c:r“"““t E! 60000 | 72666 | 58100 | 11620 | 5000 | 2500 | 2500 | 79720 79720
10 Finance Manager 3 60000 72666 | 58100 | 11620 | So00 | 2500 | 2500 | 79720 79720
Grelvance Redressal i
11 Coordinator 14 40000 aga24 | 38800| 7760 | 4500 | 2250 2250 | 55560 55560
12 Ombudsmaen L4 40000 agass | 38800 | 7760 | 4soo| 2250 2250 55560 55560
Coordinator.
13 IEC Manager 7 40000 as4as | 38so0| 7760| asoo| 2250 | 2250 55560 55560
“Team Member ]
14 | Monltoring, Evaluation | LS 36396 44079 | 35300 | 7080 | 4000 {. 2000 | 2000 | 50360 50360
and Learning
15 Audit Officer L5 30000 36333 | 20100 | 5820 | 4000 | 2000 | 2000| 42920 42920
16 | Programme Executive L6 30330 36733 | 20400 | sesd | 3s00| 1750 | 1750 | 42280 42280
a7 [ M E"‘;’;ﬁ :::“p“'e' L6 ss000| 30278 | 24200 | 4840 | 3500 | 1750 | 1750 [ 36040 35040
18 IT Manager 6 25000 30278 | 24200 | 4840 | 3500 | 1750 | 1750 | 36040 36040
Page 3/4 I ]
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|

AcPl # 3R ‘
mM HTAR wHET
- R HqRAww
AT o |afam | s
g | wmm (r@aa | TR | wer | FF | WA (Goouding
= - basle e (Moblle,| AT | fordiwar | EPF
. T Level o |qR, s oblle,
o g T e (Bo%of | (@ | frar | ®ST | 1onet| ONR/ | g7 30 |ePlover
' | A column6)| 20% | grer and | Month) contributl
2013 % of others) = on)
017 9 &Y baslc) (@12%
of Baslc
Eﬁ' Salary)
1 2 3 [a] s 6 7 8 9 10 1 12 13 14
‘19 Accounts Officer L6 25000 | 30278 | 24200 | 4sap| 3500 1750 | 1750 | 36040 36040
20 | state MIS Team Members | L6 | | 20000 | 24222 | 19400 | 38s0| 3s00| 1750 | 1750 | 30280 30280
= T
21 Accountants L6 20000 24222 | 19400 | 3880 | 3500 | 1750 | 1750 | scese | 30280
2 Asslstant L7 15000 18167 | 14500 | 2000 3000 1500 | 1500 | 23400 23400
23 D""";‘;{;ﬁ?"‘"‘e L4 sooo0 | cosss | 4saco | oesc | asco | 22s0| 2250 67080 67080
24 Executlve Englneer 15 41404 so144 | 40100 | sc20| aoco| 2000 | 2000 56120 56120
25 |  Dist. Audit Manager* ’('fs"‘)’ 35000 asog0 | 28000 | Se00 | 4000 | 2000 2000 [ 41600 41600
26 | Dist. Finance Manager* '(‘f;‘)‘ g | 35000 35000 | 28000 | se00| 4000! 2000 2000 41600 41600
R}
27 Assistant Englneer 16 | 2| 26348 31910 | 25500 | 5100 | 3s00| 1750 | 1750 | 37600 37600
28 Dist, Asst. Audit new 25000 5000 | 20000 | 4000 | 3s00| 17s0| 17s0| 31000 31000
Manager* {L6)
29 Dist. Asst. Finance new 25000 25000 | 20000 | 4000 | 3so0| 1750 | 1750 | 31000 31000
Manager* {L6) .
30 | Dist. MIS Team Members | L6 20000 24222 | 19400 | 3880 | 3500 | 1750 | 1750 30280 30280
31 Account Assitant® '(‘f;)’ 5| 15000 15000 | 12000 | 2400 | 3000 1500 | asco | 20400 1440 | 21840
%
32 Audit Assistant* '(‘Le_;'; S| 15000 |. 15000 | 12000 2400-] 3000 | 1Sc0| 1500 | 20400 | 1440 | 21840
33 Programme Officer s 41404 so144 | 4c100 | scz0 | 4000 | 2000 | 2000 | 56120 56120
34 Junior Engineer L7 16938 20514 | 16400 | 3280 | 3000 | 1500 | 1500 25680 25680
35 Accountant 18 4 15056 18234 | 14600 | 20201 2500 | 1250 1250 | 22520 22520
36 Grameen Awaas w8 | 2| 12500 15139 [ 12100 | 2420 | 2500 | 1250 | 1250 | 19520 1452 | 20972
Supervisor
37|  computer Operator 11292 13676 | 10000 | 2180 | 2500 | 1250 | 1250 | 18080 18080
38 “‘“’“(:::::;m“t 9500 1505 | 9200 | 18a0| 2500 | 1250 1250 16040 | 1108 | 17144
Panchayat Technlcal :
5
39 hesisiant (PTA) 9410 11306 | o100 | 1820 2500| 1250 1250 | 15320 1092| 17012
a0 | Grameen Awaas Sahayak 6681 ggor |  es00 | 1300 | 2000 1000} 1000 | 11800 780 | 12580
41| PanchayatRojgaarSevak | L9 6681 8001 | 6soo| 1300 | 2000 1000 | 1000 | 11800 780 | 12580

*Appointment to these posts (Seriet number 25, 26, 28, 29, 31 & 32) have been done in 2017 and therefore, benefit of AICPI increase 1s not applicable.
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